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Job Readiness Classes Benefit Employers

New Americans are more prepared for their new jobs

Many businesses who are considering hiring new
Americans are concerned about how prepared they
are to become fully contributing employees in the
American workforce.

Thanks to the International Institute’s Job Readi-
ness classes, employers who use our Employment
Department can be assured that their new employees
are ready to become success stories.

To help New Americans obtain and retain em-
ployment in the U.S.; the International Institute’s
Employment Department requires all employable
new arrivals to attend a series of four Job Readiness
classes.

Clients enroll in the classes during their first week
in the U.S. and are required to complete at least three
of the four-class series before they can even make
their first appointment with a job specialist and begin
their job search.

“These classes provide information about the
American work world and what refugees need to
know to survive and thrive on the job,” said Emina
Reizovic, Core Placement Supervisor for the Interna-
tional Institute. “Each class provides clients with
simple, and yet critical, cultural information in their
native languages.”

In addition to providing the clients with valuable
information, the classes offer the newly-arrived
clients an opportunity to meet and get to know their
Job Specialists and the Employment department co-
ordinators. Throughout the classes the importance of

learning and speaking English is stressed.

“Because our clients receive more training and
cultural orientation, they have an easier time fitting
in with their American coworkers,” said Reizovic.
“Just like translation and workplace orientation, this
is another benefit for the employer
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E Culture Corner - Somalia

Civil War

Somalia’s Civil War began in 1991 when dictator
Mohamed Siad Barre was overthrown and fled the
country. Subsequent fighting among 16 rival faction
leaders resulted in the killing, dislocation, and star-
vation of thousands of Somalis. _

From 1991 to 2000, there was no central govern- '
ment. Anarchy, armed conflict, and food insecurity A
persisted, causing a refugee crisis. However, in R L
2000 a new national government formed. Prospects  lims, Somalis must pray five times a day and are
for national unity remained highly uncertain as the =~ forbidden to eat pork or lard or to drink alcohol. All

year ended. meat must be slaughtered in a special way so that it
is clean and pure. In the U.S., kosher foods meet
Population of Somalia Muslim dietary requirements.

Prior to the civil war, Somalia’s population was
estimated at 7.7 million people. It is believed
that about 400,000 died of famine, disease,
or were killed in the war. Nearly 45% of
the population was displaced inside So-
malia or fled the country.

Language
Somalis speak Somali or Arabic. Prior to
1972, English and Italian were the official
languages of government and education.
However, with the adoption of a written form
of Somali in 1972, a countrywide literacy cam-
Somali Population in St. Louis paign was launched and government officials

At least 30,000 Somalis have fled to the were required to learn the new script. As a result,
U.S. since 1986. In the last five years, the In- = young Somalis today have very little exposure to
ternational Institute of St. Louis has resettled English or Italian until they go to college.
400 Somalis.

Why not
post this on

a staff bulletin
board?

Information for this section was adapted from the World
S o Refugee Survey 2001 and The Cultural Orientation Project.
Somali Lifestyle For further information about refugees visit their websites at
Islam is the principal faith of Somalia. As Mus- www.refugees.org or www.culturalorientation.net.
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